
IN THE SUPERIOR COURT OF 
THE DISTRICT OF COLUMBIA 

      ) 
CAROLYN JACKSON-KING  ) 

   ) 
   ) 

) 
and       ) 

) 
MARLON B. RAY,   ) 

  ) 
  ) 

      )  
 Plaintiffs,    )  
      )  
v.      ) Civil No. 
      )  
DISTRICT OF COLUMBIA,    )  
1350 Pennsylvania Avenue, NW ) 
Washington, DC 20004   ) 
      ) 
and      ) 
      ) 
DISTRICT OF COLUMBIA  ) 
 PUBLIC SCHOOLS,  ) 
1200 First St., NE    ) 
Washington, DC 20002   ) 
      ) JURY TRIAL DEMANDED 
 Defendants.    ) 
      ) 

COMPLAINT 

 Plaintiffs Dr. Carolyn Jackson-King (“Dr. Jackson-King” or “Jackson-

King”) and Mr. Marlon Ray (“Mr. Ray” or “Ray”) by and through undersigned 

counsel, for their complaint against Defendant District of Columbia, in connection 
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with their employment with and termination from their employment with 

Defendant District of Columbia Public Schools (“DCPS”), state and allege as 

follows: 

INTRODUCTION 

1. The Relay Graduate School of Education (“RGSE” “Relay GSE” or “Relay”) 

was founded by Hunter College Dean David Steiner, and charter school 

founders Norman Atkins of Uncommon Schools, Dacia Toll of Achievement 

First, and David Levin of KIPP charter schools in 2007.”   1

2. Initially named “Teacher U,” in 2012 Relay severed its relationship with Hunter 

College, rebranding itself as the Relay Graduate School of Education.  2

3. This rebranding followed Steiner’s departure from Hunter College to become 

Commissioner of Education for New York State in 2009. As Commissioner, he 

led the New York State Board of Regents to “authorize an independent teacher 

preparation graduate school of education” where entities that were not 

institutions of higher educations were permitted to grant master’s degrees in the 

Angus Shiva Mungal, The Emergence of Relay Graduate School, ISSUES IN 1

TEACHER EDUC., Spring 2019, at 59; Anya Kamenetz, Teacher Training As ‘Part 
Theater, Part Sport’, NPR (Dec. 22, 2021, 2:22 pm) https://www.npr.org/sections/
ed/2016/10/18/497516106/teacher-training-as-part-theater-part-sport.

Teacher U passes the baton to Relay, NATIONAL COUNCIL ON TEACHER QUALITY 2

(Dec. 22, 2021, 2:14 pm), https://www.nctq.org/blog/Teacher-U-passes-the-baton-
to-Relay; Mungal, supra note 1 at 60.
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State of New York.  Two years later, Steiner returned to his position at Hunter 3

College, and remains a member of its Board of Trustees.  4

4. During Steiner’s time as Commissioner, he supported the New York State Board 

of Regents granting a provisional charter to Relay on February 3, 2011,  despite 5

charges of conflicting interests.  6

5. In New Jersey, Relay faced community concerns regarding its oversight, due to 

its attempts to usurp state requirements for teachers with what it deemed its 

“equivalent qualifications.”  7

6. In Connecticut, Relay faced additional scrutiny, due to its connection to Toll.  8

Toll’s Achievement First schools were the largest network of charter schools in 

Connecticut. With some schools featuring 96 – 99 percent Black and Hispanic 

 Mungal, supra note 1.3

 Mungal, supra note 1 at 60.4

 Mungal, supra note 1. at 61.5

 Mungal, supra note 1.at 63 (quoting former Assistant Secretary of Education for 6

New York Diane Ravitch questioning, “Why did the New York State Board of 
Regents permit this “school” to call its program a “graduate” program of education 
with the authority to award masters’ degrees? There is something incestuous about 
a “graduate” program created by charter schools to give masters’ degrees to their 
own teachers”).

 Mungal, supra note 1.at 64.7

 Jacqueline Rabe Thomas, Turmoil greets new teacher training program in CT, 8

CT MIRROR (Dec. 22, 2021 3:30 pm) https://ctmirror.org/2016/11/03/turmoil-
greets-new-teacher-training-program-in-ct.
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students  these schools were responsible for the state’s highest suspension and 9

expulsion rates.  Its curriculum has been criticized for “emphasizing methods 10

that are reductive and control-oriented, rather than research-based and 

conducive to critical thinking.”   11

7. Relay’s reductive view of teaching “emphasizes the kind of techniques shown 

to narrow the curriculum and adversely affect students’ socio-emotional 

development.” Such techniques follow “no credible research base to support its 

claims to effectiveness.”  Meanwhile, its list of private partners and agenda 12

“has typically worked against community interests and exacerbated inequities 

— draining resources from struggling districts, [and] deepening segregation.”  13

8. Relay’s teachers are trained to “bark commands and questions” akin to a drill 

sergeant, and in one training video when a student “confuses the word 

 Jacqueline Rabe Thomas, Report: Many Connecticut charter schools ‘hyper-9

segregated’, CT MIRROR (Dec. 22, 2021 3:42 pm) https://ctmirror.org/2014/04/09/
school-choice-many-schools-hyper-segregated.

 Jacqueline Rabe Thomas, State education board to review Achievement First’s 10

discipline policies, CT MIRROR (Dec. 22, 2021, 3:50 pm) https://ctmirror.org/
2013/06/12/state-education-board-review-achievement-firsts-discipline-policies 
(analyzing State Department of Education findings that at one school one in two 
middle school students would be suspended at some point during the year).

 Lauren Anderson, CT can do better for minority teacher candidates than Relay 11

GSE , CT Mirror (Dec. 22, 2021, 3:45 pm), https://ctmirror.org/category/ct-
viewpoints/ct-can-do-better-for-minority-teacher-candidates-than-relay-gse.

 Anderson, supra note 11.12

Anderson, supra note 11.13
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‘ambition’ with ‘anxious’ (an error that is repeated by a classmate), you know 

that is how he is feeling at the moment.”  As multiple educators have 14

conveyed, 

This is not humanistic education. This is inhuman education. It is a 
scary glimpse into how reformers, charter school operators and the 
general public see teaching. Of course, no thinking person would want 
themselves or their children to be taught in this way. No, this is 
education for “those” people’s children. The ones that need a warden 
and not a teacher. 

*** 
What is it in the psyche of young men and women, most of whom 
graduated from prestigious secondary schools, private and public, that 
enables them to impose a boot-camp style of discipline on boys and 
girls of color that is unlike anything in their own experience? 

9. Relay was first introduced in Washington, D.C. in 2017, with DCPS teachers 

beginning to attend RGSE training sessions at the end of the 2017-2018 school 

year.  15

JURISDICTION AND VENUE 

10.This Court has jurisdiction over this matter pursuant to D.C. Code §§ 1-615.54, 

2-1403.16. 

 Mungal, supra note 1 at 66.14

 Sam P.K. Collins, Boone Principal Fired for Opposing Militaristic Practices, 15

Backers Say, THE WASHINGTON INFORMER (Dec. 20, 2021), https://
www.washingtoninformer.com/boone-principal-fired-for-opposing-militaristic-
practices-backers-say.
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11.This Court has personal jurisdiction over Defendants pursuant to D.C. Code § 

13-422 as Defendants are domiciled in, organized under the laws of, and 

maintain their principal places of business in, the District of Columbia. 

12.Venue in this Court is proper under D.C. Code § 1-615.54(a) and because this 

court is a court of competent jurisdiction under D.C. Code § 2-1403.16. 

THE PARTIES 

13.Plaintiff Dr. Carolyn Jackson-King is an adult resident and domiciliary of 

Virginia and was a devoted eighteen (18)-year DCPS employee. As Principal of 

Lawrence E. Boone Elementary School (“Lawrence E. Boone” “Boone” or 

“Boone ES”), Dr. Jackson-King dedicated her personal and professional life to 

supporting students in the District of Columbia, particularly those in Ward 7 

and 8, until her lawful discharge and non-reappointment at the retaliatory hands 

of Defendant.  

14.Plaintiff Marlon B. Ray is an adult resident of the District of Columbia. Ray 

was a beloved staff member of Lawrence E. Boone Elementary for over ten (10) 

years, most recently serving as Director of Strategy & Logistics (“DSL”) until 

his unlawful discharge as part of a fictional retaliatory reduction-in force at the 

hands of Defendant.  

15.Defendant District of Columbia is the chartered local government unit in the 

area of the same name. 
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16.Defendant District of Columbia Public Schools is the public education 

instrumentality for elementary through high school in the District of Columbia. 

DCPS serves over fifty-one thousand (51,000) students and touts itself as 

providing a “safe, healthy, and nurturing environment for our students.” 

NATURE OF THE ACTION 

17.In this action Plaintiffs challenge Defendants’ retaliation against them in 

violation of the Whistleblower Protection Act (“WPA”), D.C. Code § 1-615.53 

and the D.C. Human Rights Act (“DCHRA”) D.C. Code § 2–1402.61, and seek 

injunctive relief, reinstatement to the same/equivalent position, reinstatement of 

seniority rights, restoration of lost benefits, back pay, and compensatory 

damages in an amount that would fully compensate them for the economic loss, 

prejudgment interest, attorneys’ fees, expenses, and costs of the action. This 

matter results from Plaintiffs making protected disclosures regarding illegal, 

racist and corrupt acts, for which Defendants retaliated against Plaintiffs. 

18.In addition to the economic damages suffered by them, Plaintiffs’ non-economic 

damages are significant, including, but not limited to, damages for pain and 

suffering, emotional distress, psychological injury, humiliation, embarrassment, 

mental and emotional distress, injury to professional reputation, career 

advantage, emotional tranquility, and denial of their statutory rights. 

FACTS COMMON TO ALL COUNTS 
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19.Plaintiff Dr. Jackson-King began working for District of Columbia Public 

Schools in 1999.  

20.After a break in service, Dr. Jackson-King re-entered DCPS in 2005.  

21.Dr. Jackson-King was hired for her most recent role as School Principal at 

Lawrence E. Boone Elementary School in 2014. Prior to becoming principal, 

Dr. Jackson-King was the assistant principal and Dean of Students at Wheatley 

Education Campus for five years. 

22.During the 2017-2018 school year, Plaintiff Dr. Jackson-King was selected to 

be on the Chancellor Cabinet. Then, during the 2019-2020 school year, she was 

selected by DCPS to be a Principal Coach for principals who were new to the 

district or the principalship. 

23.In her role as school principal, Plaintiff Dr. Jackson-King brought change in a 

myriad of ways. She worked closely with her school community to transition 

from the Orr building to the 51 million-dollar, newly constructed, and renamed, 

Lawrence E. Boone Elementary School, in Ward 8. Dr. Jackson-King 

redesigned the school day schedule, extending the school day and providing 

teachers with additional planning time.  

24.Lawrence E. Boone Elementary boasts some of the highest teacher retention 

rates in the district according to DCPS’ Spring INSIGHT survey (Spring 2019 

Insight and Spring INSIGHT survey (Spring 2020 Insight). Talent development 

at the school not only developed teachers but also six paraprofessionals who 
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were trained and promoted to the ranks of teacher. Lawrence E. Boone also had 

three team members who joined the team from the parent ranks, as Boone 

pushed to promote from within and retain its staff. 

25.Plaintiff Ray was first employed by DCPS in October 2002, and was most 

recently hired by DCPS at Lawrence E. Boone as the Director, Strategy & 

Logistics. Throughout his tenure, Ray has shown himself to be a loyal and 

dedicated employee, always keeping the best interest of DCPS children at the 

forefront of his work. 

26.Ray filed a whistleblower complaint with the D.C. Office of Inspector General 

(“OIG”) in August 2020 alleging that building contractors stole $128,219 in 

school supplies from Lawrence E. Boone Elementary School during the 

2017-2018 school year. This in part, led to the retuning of this money in January 

2020. 

27.On June 6, 2019, Plaintiffs met with Deputy Chancellor Melissa Kim, amongst 

the principals of twenty-one (21) other D.C. Public Schools. The principals 

featured schools that were predominately in Wards 7 and 8 (Black communities 

with high poverty rates in Washington, D.C. ). 16

 Randy Smith, Food access in D.C. is deeply connected to poverty and 16

transportation, D.C. POLICY CENTER, (Dec. 22, 2021, 4:59 pm) https://
www.dcpolicycenter.org/publications/food-access-dc-deeply-connected-poverty-
transportation.
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28.Deputy Chancellor Melissa Kim had a significant relationship with KIPP prior 

to becoming Deputy Chancellor as she was the Chief Academic Officer of 

KIPP, and the director of the Instructional Improvement at New Schools 

Venture Fund. The latter is a venture philanthropy nonprofit that has raised 

money for DC Prep, KIPP DC, and a number of charter school networks 

operating in the District of Columbia. 

29.At this June 6 meeting, Deputy Chancellor Kim explained that these principals 

would be trained by the educational organization Relay. Further, she explained 

that these schools were being reorganized under the grouping of clusters with 

the pretext of supporting enrollment at feeder schools.  

30.The District of Columbia Public Schools contracted Relay GSE to coach school 

leaders and coaches in schools located specifically in Wards 7 and 8. This new 

cluster made up of schools located in Wards 7 and Ward 8 was referred to as 

Cluster 2 or the Ana/Relay Cluster. The school leaders were told that this 

change in school clusters would help the feeder middle and high schools 

improve enrollment.  

31.As part of the feeder pattern re-organization, Boone Elementary School was 

transitioned from Cluster 5 to Cluster 2 as a feeder school to Anacostia High 

School.  

32.At the June 6 meeting, Dr. Jackson-King and several other principals were 

informed that they would be placed in the “RELAY cluster.” 
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33.Concerned, Dr. Jackson-King continued to try and raise awareness regarding 

Relay’s practices and shortly thereafter contacted Instructional Superintendent 

(“IS”) Elizabeth Nambi. She had a call with Nambi on June 28, 2019. On this 

call, Dr. Jackson- King discussed her issues with Relay, and the racist overtones 

of homogenously clustering schools as a form of tracking. Likewise, she 

questioned Nambi on how elementary schools clustered together could help 

enrollment at the feeder middle and high school levels, especially since the 

elementary cluster schools do not engage with the feeder middle or high schools 

in a systematic way. Specifically, she doubted the reasoning behind this 

justification and additionally articulated her opposition to the way Relay was 

structured due to the program’s problematic behavioral management 

techniques.  Moreover, Jackson-King expressed concerns that this program 17

was being deliberately implemented to create a school to prison pipeline system 

for black and brown children. She felt that the lower income black students of 

D.C. were the experiments for a program that has not been proven to work 

anywhere. Part of Jackson-Kings’s concern were due to Deputy Chancellor’s 

Kim significant relationship with the KIPP organization prior to joining DCPS. 

Specifically, Kim was the Chief Academic Officer of KIPP, and the director of 

the Instructional Improvement at New Schools Venture Fund, a venture 

Yoav Gonen, Charters get own education graduate school, New York Post, (Nov. 17

10, 2021 2:23pm), https://nypost.com/2011/02/15/charters-get-own-education-
graduate-school; Kamenetz, supra note 1.
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philanthropy nonprofit that has raised money for DC Prep, KIPP DC, and a 

number of charter school networks operating in the District.  Still, her concerns 18

went unheard.  

34.On August 21, 2019, Dr. Jackson-King met with IS Nambi about her reason for 

resistance to Relay. She described how Relay trains school leaders to implement 

techniques which they call Strong Start/Culture-behavior management 

techniques. Moreover, she articulated how Relay’s practices encouraged the 

controlling of Black children’s bodies with the “no excuses” mentality. Finally, 

she expressed that it was discriminatory for DCPS to have Relay only in 

schools that serve Black students in Black neighborhoods. 

35.On October 21, 2019, Dr. Jackson-King hosted the Cluster meeting for the 

principals in her group. The principals observed in classrooms and placed 

feedback on charts and sticky notes around their meeting room. All the 

feedback that was given by other DCPS principals was positive and 

constructive, therefore, Dr. Jackson-King understood that based on the 

knowledge of her colleagues at the time, their school was on track. As such, she 

had no indication that her school was in danger of falling behind other schools. 

36.On October 24, 2019, Dr. Jackson-King spoke out on behalf of several 

principals at a meeting as a member of the Principal Retention Team.  During 

the meeting she asked, “what happened to the money that some schools were 

 See Mungal supra note 6; Thomas supra note 8.18
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given at the end of 2018?” Dr. Jackson-King was told by several principals that 

this money was allocated to services related to Relay. 

37.Again, on November 7, 2019, Dr. Jackson-King voiced concerns about Relay 

and the amount of money Defendant DCPS paid for Relay training. Dr. 

Jackson-King maintained that there was an issue with DCPS investing so 

heavily in an organization with foundational practices that were not in the best 

interest of children, specifically Black children. 

38.On November 19, 2019, during Leadership Academy, Dr. Jackson-King spoke 

with Corrine Colgan, DCPS Chief of Teaching and Learning about Relay’s 

discriminatory practices, Relay only being implemented in schools East of the 

Anacostia River and that Relay coaches were being utilized instead of the 

DCPS content specialists. Dr. Jackson-King’s apprehension was that teachers 

who worked in the Relay clusters were receiving scripted strict pedagogical 

techniques that are only used in D.C. schools that serve Black students and did 

not lead to quality training for teachers who teach students furthest from 

opportunity. 

39.On December 19, 2019 Dr. Jackson-King received a low evaluation, 2.75. She 

reached out via email requesting a meeting with IS Mary Ann Stinson to discuss 

the inaccuracies of the evaluation.  

40.On December 23, 2019, IS Stinson and Deputy Chief Holmes attended the 

ending of an Academic Leadership Team (ATL) meeting at Boone Elementary 
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School focused on data analysis and Vocabulary. Despite being aware of 

Jackson-King’s concerns related to her unfair evaluation, they arrived 5 minutes 

before Dr. Jackson-King was to end the meeting. It was becoming apparent to 

Jackson-King that she would not have a fair chance to discuss her evaluation.  

41.After several attempts she was granted a meeting on January 25, 2020 to 

discuss her evaluation. Dr. Jackson-King was marked down in her evaluation 

due to her engagement in the protected activity of “Opposition” to 

discrimination. During her meeting she complained to several high-level district 

administrators that DCPS was engaging in prohibited discrimination by 

clustering schools that serve majority Black students from low-income 

households and forcing the schools to implement strategies from an 

organization that perpetuated the “school to prison” pipeline. There were no 

schools in Wards 2 or 3 that were mandated to partner with the organization 

Relay.  19

42.Towards the end of March 2020, IS Stinson required Dr. Jackson-King to make 

a coaching plan and change the area of supervision for one of her assistant 

principals. Dr. Jackson-King did not agree with the decision due to the great 

work this assistant principal was doing with his present team, but felt she had 

  Upon information and belief, during the 2019 -2020 school year, Johann Lee, 19

Principal of Kimball Elementary was dismissed and William Taylor, Principal of 
Burrville Elementary were both demoted for refusing to subscribe to RELAY 
practices. Both Principals were outspoken about DCPS using an organization that 
is founded on racist practices. See Collins, supra note 15.
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no choice, as she did not want this employee to suffer because of her own 

outspokenness. Just three months prior, in December 2019, Jackson-King 

received an evaluation rating from MaryAnn Stinson that was lower than any 

evaluation she had ever received as an employee. Feeling powerless against 

such retaliation, she knew she would have even less power in defending her 

staff. 

43.On February 12, 2020, Mr. Ray and Dr. Jackson-King met with Ward 8 D.C. 

Councilmember Trayon White and his team member Wendy Glenn, about the 

concerns about Relay expressed by the parents and community of Lawrence E. 

Boone. As a result of the meeting, Councilmember White was to contact the 

Chancellor to see how he could support the school. 

44.From February through March 2020, Dr. Jackson-King began to experience 

intense micromanaging from IS Stinson in several areas. When Dr. Jackson-

King checked in with colleagues, it became apparent that this was not 

happening to anyone else. 

45.On February 25, 2020, Dr. Jackson-King received an email invitation to a 

meeting with Deputy Chief of Elementary Schools Dr. Jeffrey Holmes and IS 

Mary Ann Stinson, that had no agenda. The meeting was held two days later on 

February 27, 2020. There, IS Stinson stated that an IMPACT score of 2.7 was 

reflective of non-reappointment, and Dr. Jackson-King would not be 

reappointed to principalship due to performance. Dr. Jackson-King asked for 
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clarification because at no time during the first meeting or in the leadup to this 

meeting was non-reappointment discussed. 

46.The next day, at a meeting on February 28, 2020, Dr. Jackson-King met with 

Dr. Holmes and IS Stinson about adding a special education program to the 

school. At the end of the meeting, she explained her previous meeting with IS 

Stinson and her confusion about non-reappointment. Dr. Holmes reprimanded 

and repeatedly questioned Dr. Jackson-King for speaking to D.C. 

Councilmember Trayon White. Dr. Holmes then directly stated that Dr. 

Jackson-King should not be discussing anything with external operators, stating 

‘what happens in the house stays in the house’ or words closely to that effect. 

47.The same day, Dr. Jackson-King emailed the Labor Management and Employee 

Relations (LMER) office of the D.C. Public Schools for directions on how to 

file a grievance for a hostile environment. 

48.On March 25, 2020, Dr. Jackson-King received an email inviting her to a 

meeting. She responded asking for an agenda. IS Stinson emailed back stating 

that they would be discussing her action plan. 

49.Then, on March 30, 2020, Dr. Jackson-King was informed via video conference 

by IS Stinson, Dr. Jeffrey Holmes, and Rachel Brown, Human Resources 

Specialist, that she would not be reappointed as Principal of Lawrence E. Boone 

for the upcoming school year due to her performance. This occurred less than 

one year after DCPS had selected Dr. Jackson-King to the leadership position of 
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Principal Coach and without objective evidence of her performing worse than 

colleagues who were retained. 

50.No one in the Chancellor’s leadership team spoke to Dr Jackson-King about her 

concerns of discrimination and claims of retaliation. Although Dr. Jackson-King 

reached out to Chancellor Lewis Ferebee several times, there was no response. 

She submitted a letter of appeal regarding her non-reappointment on or around 

April 13, 2020, as she had suffered a demotion. Chancellor Lewis Ferebee did 

not rescind his decision to demote her. 

51.At no point during this process did DCPS senior leadership question why a first 

year Instructional Superintendent was recommending a Principal Coach with an 

impeccable record for non-reappointment and dismissal.  

52.On May 15, 2020, during a meeting with parents, teachers and community 

members who were upset by Dr. Jackson- King’s dismissal as Principal of 

Lawrence E. Boone, Dr. Jeffrey Holmes stated that DCPS does not subscribe to 

the culture and climate of practices for Relay. However, after pressure from the 

panel, Dr. Holmes admitted that a few select schools implemented the Strong 

Start component of Relay. Furthermore, Dr. Holmes acknowledged that “there’s 

no data” when asked by Boone teachers if DCPS had data to show if Relay had 

successful outcomes within DCPS.  20

 Several states and cities have denied Relay access to their children due to its lack 20

of proven success. See generally Thomas, supra note 8. 
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53.During this same meeting, the school community (parents, teachers and 

community partners) presented Lawrence E. Boone school data to Instructional 

Superintendent Stinson, Deputy Chief Jeffrey Holmes and Deputy Chancellor 

Melissa Kim so they would be fully aware that the data submitted by IS Stinson 

was false. IS Stinson had previously submitted false data that were used to 

“support” allegations of poor performance and a low school academic climate. 

54.On Tuesday, May 15, 2020, Ray searched in the Procurement Transparency 

Portal under “Payments,” and entered the name “Relay” into the “Vendor/

Supplier” section of the Transparency Portal. This search revealed two vendors, 

Relay Graduate School of EDUCA (“EDUCA”), and Relay Graduate School of 

EDU (“EDU”). The former entry showed Payments with an estimated total of 

$380,466.53. The latter entry featured a different total of $806,530.10.  

55.Ray found that all EDUCA transactions were included with the latter EDU 

transactions. Specifically, a contemporaneous search of purchase orders for 

“Relay” indicated only one Vendor/ Supplier – the Relay Graduate School of 

Education, with additional inconsistencies between purchase orders and 

payments.  

56.During the months of July, August and part of September 2020, Strong Start 

was the focus for certain DCPS schools. Dr. Holmes continued to state that 

Relay practices of weekly data meetings are used all DCPS elementary schools, 

not just schools that serve Black and brown students.  
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57.Dr. Jackson-King spoke to several school leaders and coaches in Ward 3, Ward 

4 and Ward 2 and those schools had not engaged in any of Relay’s practices 

including weekly data meetings.  

58.Despite that in 2017 all school leaders were being trained by Relay on the 

structures of weekly data meetings, DCPS never made it a requirement to 

implement Relay’s strict protocol and rigid wording. Therefore, most schools 

never did. Rather, the implementation of Relay’s practices in the 2019-2020 

school year were only mandated in schools that serve Black students in Black 

communities. 

59.Meanwhile, on May 26, 2020, Marlon Ray filed a whistleblower complaint to 

OIG regarding the Relay Graduate School of Education. In his complaint, he 

submitted how black children were recipients of disparate treatment at the 

hands of DCPS as a direct result of the implementation of the mandated 

contractual program: Relay Graduate School of Education (RGSE). 

60.Of equal importance, Ray advised of the procurement fraud that occurred as a 

result of the misappropriations and wrongdoing of the District of Columbia 

government contract with Relay and subsequent purchase order discrepancies 

issued to Relay Graduate School of Education.  

61.During a D.C. City Council meeting on June 11, 2020, Council member Robert 

White reported that he had been flooded by communications by parents and 

community members about the removal of Boone’s principal. He noted that not 
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one person stated that they were happy to see her leave. He asked Chancellor 

Ferebee if there was possibility of him reinstating the principal. Chancellor 

Ferebee stated, no. Council member Robert White continued by asking, “have 

outcomes at Boone declined or improved?” Chancellor Ferebee vaguely 

responded that “we have not seen significant improvement in student 

proficiency at Boone.” 

62.A review of the elementary schools in the district with school leaders with 5 or 

more years of leadership at their present school (Dr. Jackson-King was in her 

sixth year), shows 12 schools that fit into that category. A consistent increase in 

Math and ELA scores cannot be found for any of these schools, despite that 

being the standard by which Dr. Jackson-King was held – further evidence of 

the disparate treatment she received.  

63.On or about 06 July 2020, Dr. Jackson-King was demoted to Dean of Students. 

She was replaced as Principal by Kimberly Douglas. The demotion was caused 

by or motivated by the retaliatory actions of Defendants toward Dr. Jackson-

King alleged here.  

64.Dr. Jackson-King was not alone in suffering retaliation for her actions regarding 

Relay, as Mr. Ray suffered as well. Principal Douglas, despite the safety 

concerns of COVID-19, required Ray, of a school staff of 60+ employees, to be 

the only staff member working in- person 5 days a week. This continued from 

July 2020 through November 2020.  
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65.Douglas herself worked from home all five days of the week, yet did not 

consider that due to Ray’s age (over 55) and underlying health conditions, he 

was at high risk for death if he contracted COVID-19.  

66.In support of his school community, and well within his rights, Ray participated 

in a peaceful protest on October 28, 2020. He stood in support with parents, 

Lawrence E. Boone teachers and students. 

67.The next day, at approximately 9:00 a.m., Ray was called to Douglas’s office. 

Upon entering, Ray was chastised and berated for his participation. Unable to 

manage her anger, Douglas began to yell irately at Ray, then swiftly departed 

from the school. Douglas did not use this aggressive tone or tactics with any of 

the other participants in this protest.  

68.During a leadership meeting in November 2020, Douglas announced the change 

to teleworking days, where she and two assistant principals would work in-

person a couple of days a week to “support” Mr. Ray. Mr. Ray was not offered 

the opportunity to work any of his schedule virtually. This arrangement 

continued through February 5, 2021. 

69.On February 8, 2021, Douglas and two assistant principals began to work every 

day in person, just as Ray had been doing since the beginning of the school 

year. 

70.Just one week later, Douglas announced that she would be reinstituting telework 

days for herself and two assistant principals. She initially did not include Ray in 
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such accommodations. Only after Ray objected did Douglas reluctantly agree to 

let him telework two days a week. 

71.Starting February 23, 2021, Ray began to telework from home two days a week.  

72.On March 12, 2021, while out sick awaiting the results of a COVID-19 test, 

Douglas called Ray to inform him that his position would not be included in 

their budget for the upcoming SY 21/22.  

73.During a virtual staff meeting on March 17, 2021, Ray informed the team that 

he would not be returning for SY 21/22. 

74.The next day, March 18, 2021, Douglas approached Ray in his office. She once 

again berated and yelled at Ray over his decision to inform staff of Douglas’ 

budgetary decision to eliminate Ray’s position. 

75.Three days later, on March 21, 2021, Ray was no longer allowed to work from 

home, after only 1 month of telework, and despite being in close contact with 

someone with COVID earlier that month. 

76.Despite the alleged reduction in force of Ray’s position, Director, Strategy and 

Logistics, on May 18, 2021 a Manager, Strategy and Logistics position at 

Boone ES was posted on the DCPS vacancy listings. 

77.On June 11, 2021, Plaintiff Marlon Ray was terminated via a letter notifying 

him that his position was eliminated as the result of a reduction in force. 

78.Ray was terminated from his position shortly after making protected 

disclosures. 
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79.Likewise, Jackson-King was demoted from her position and subsequently 

terminated shortly after making protected disclosures. 

80.Plaintiffs were forced to file this suit after Defendant’s inability to remedy their 

awful conduct which has, to date, caused Plaintiffs significant financial harm as 

well as emotional distress.  

COUNT I 

Violation of Whistleblower Protection Act (WPA)-Plaintiff Jackson-King 

81.Plaintiffs reallege and incorporate by reference each of the preceding 

paragraphs as if fully set forth herein. 

82.District of Columbia government employees are protected to “report waste, 

fraud, abuse of authority, violations of law, or threats to public health or safety 

without fear of retaliation or reprisal.” D.C. Code § 1-615.51. 

83.D.C. Code § 1-615.53(a)provides: “A supervisor shall not take, or threaten to 

take, a prohibited personnel action or otherwise retaliate against an employee 

because of the employee’s protected disclosure or because of an employee’s 

refusal to comply with an illegal order.” D.C. Code § 1-615.53(b) provides that 

“a person shall not interfere with or deny the right of employees, individually or 

collectively, to furnish information to the Council, a Council committee, or a 

Councilmember,” except where that communication is unlawful.  
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84.Plaintiff Dr. Jackson-King was employed by the District of Columbia Public 

Schools, and served as the Principal for Laurence E. Boone Elementary School, 

a public school located in Ward 8 of the District of Columbia. 

85.A “protected disclosure” is defined as “any disclosure of information… without 

restriction… by an employee to a supervisor or a public body that the employee 

reasonably believes evidences:” gross mismanagement; gross misuse of public 

funds; abuse of authority; violation of law; or a substantial and specific danger 

to public safety. D.C. Code § 1-615.52. 

86.Defendants became aware that Dr. Jackson-King made protected disclosures 

regarding the racist implementation of the Relay program in DCPS schools 

predominately in Wards 7 and 8, that featured the common denominator of 

being schools with mostly black students who lived in black communities with 

high poverty rates in Washington, D.C. 

87.Defendants became aware of such on: 

• June 6, 2019- when Dr. Jackson-King and others met with Deputy 

Chancellor Melissa Kim regarding Relay programming and articulated 

her opposition to Relay’s discriminatory behavioral management 

techniques that were targeted at black students in high poverty areas and 

had not been proven to work; 

• June 28, 2019- during a call with IS Elizabeth Nambi, where she 

reiterated the racist overtones of homogenous clustering schools, and 
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challenged how elementary schools clustered together could help 

enrollment at the feeder middle and high school, especially since the 

elementary cluster schools do not engage with the feeder middle or high 

schools in a systematic way; 

• August 21, 2019- when Dr. Jackson-King met with IS Nambi and 

described how Relay trains school leaders to implement techniques 

which they call Strong Start/Culture-behavior management techniques 

and how Relay’s practices encouraged the controlling of Black children’s 

bodies with the “no excuses” mentality; 

• November 19, 2019- when during Leadership Academy, Dr. Jackson-

King spoke with Corrine Colgan, Chief of Teaching and Learning about 

Relay’s discriminatory practices, Relay only being implemented in 

schools East of the River and that Relay coaches were being utilized 

instead of the DCPS content specialists; 

• February 12, 2020- when Dr. Jackson-King and Marlon Ray met with 

Ward 8 Councilmember Trayon White and his team member Wendy 

Glenn, about the parents and community of Lawrence E. Boone’s 

concerns about Relay. Councilmember White was to contact the 

Chancellor to see how he could support the school. 

88.Defendants chose to initially ignore Dr. Jackson-King’s pleas. Then when Dr. 

Jackson-King refused to abandon the children of D.C., DCPS took a more 
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aggressive attitude towards her. She received greater scrutiny and intense 

micro-managing from IS Stinson which escalated to harassment in the form of 

an unjust evaluation that was lower than any rating Dr. Jackson-King had 

previously received in her entire tenure as a DCPS employee.  

89.Defendant DCPS continued, when it used these unjust scores to subject her to 

non-reappointment on February 27, 2020, without any prior indication. Finally, 

DefendantDCPS made its intentions clear when on February 28, 2020, Dr. 

Jackson-King was reprimanded and repeatedly questioned for speaking to D.C. 

Councilmember Trayon White. Dr. Jeffrey Holmes directly stated that Dr. 

Jackson-King should not be discussing anything with external operators, as 

“what happens in the house stays in the house.” 

90. Defendant DCPS chose to demote and subsequently terminate Dr. Jackson-

King based upon her repeated protected disclosures. 

91.Defendants violated D.C. Code § 1-615.53 in the demotion and termination of 

Plaintiff Dr. Jackson-King as retaliation against her for having made these 

protected disclosures. 

92.Defendants’ unlawful conduct has caused Plaintiff Dr. Jackson-King to suffer 

substantial injury in the form of economic and non-economic harm, including 

emotional, physical, and financial distress. 

COUNT II 

Violation of Whistleblower Protection Act (WPA)-Plaintiff Ray  
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93.Plaintiffs reallege and incorporate by reference each of the preceding 

paragraphs as if fully set forth herein. 

94.Plaintiff Marlon Ray was employed by District of Columbia Public Schools, 

and served as the Director, Strategy and Logistics for Laurence E. Boone 

Elementary School, a public school located in Ward 8 of the District of 

Columbia. 

95.Defendants became aware that Mr. Marlon Ray made protected disclosures 

regarding the racist implementation of the Relay program in DCPS schools 

predominately in Wards 7 and 8, that featured the common denominator of 

being schools with mostly black students who lived in black communities with 

high poverty rates in Washington, D.C. Likewise, Defendants became aware of 

Mr. Ray’s highlighting of procurement fraud between the District of Columbia 

government via its contract with Relay. 

96.Defendants became aware of such on: 

• February 12, 2020- when Dr. Jackson-King and Marlon Ray met with 

Ward 8 Councilmember Trayon White and his team member Wendy 

Glenn, about the parents and community of Lawrence E. Boone’s 

concerns about Relay. Councilmember White was to contact the 

Chancellor to see how he could support the school. 
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• May 26, 2020- when Marlon Ray filed a whistleblower complaint to OIG 

regarding the Relay Graduate School of Education. In his complaint, he 

submitted how black children were recipients of disparate treatment at 

the hands of DCPS as a direct result of the implementation of the 

mandated contractual program: Relay Graduate School of Education 

(RGSE). Ray further explained the procurement fraud that occurred as a 

result of the misappropriated and wrongdoing of the District of Columbia 

government contract with Relay and subsequent purchase order 

discrepancies issued to Relay Graduate School of Education.  

97.Defendant DCPS chose to harass, deny telework to during the peak of the 

COVID-19 pandemic, and eventually terminate Mr. Ray based upon the 

protected disclosures he made.  

98.Defendant violated D.C. Code § 1-615.53 in the termination of Plaintiff Mr. 

Ray as retaliation against Plaintiff for having made these protected disclosures. 

99.Defendants’ unlawful conduct has caused Plaintiff Ray to suffer substantial 

injury in the form of economic and non-economic harm, including emotional, 

physical, and financial distress. 

COUNT III 

VIOLATION OF THE DCHRA, D.C. CODE § 2-1402.61 
(Coercion or Retaliation)-Dr. Jackson-King 

28



100.Employers may not terminate employees for discriminatory or retaliatory 

reasons under the DCHRA, D.C. Code §§ 2-1402.11, 2-1402.61. Individuals are 

protected against retaliation whether or not they are the targets of the underlying 

discrimination. 

101.Dr. Jackson-King was engaging in protected activities and was targeted and 

retaliated against by the DCPS by being demoted, as voicing her genuine and 

good faith opinion falls within her right of Freedom of Expression. In addition, 

Dr. Jackson-King, as a D.C. employee, had the right to communicate with and 

to respond fully, freely, openly and candidly to inquiries from Members and 

committees of the Council—including Councilmember White.  

102.A demotion is the change of an employee to a lower grade, or to a position 

with a lower basic pay rate, when both the old and new positions are under the 

same pay schedule or in different pay schedules. D.C. Code § 1-608.01. 

103.The retaliation against Dr. Jackson-King has been continuous as she was 

demoted from Principal of Lawrence E. Boone Elementary School to Dean of 

Students in a high school, position in a lower pay grade with a lower basic pay 

rate, and then terminated from her employment by way of non-reappointment. 

Dr. Jackson-King is a highly skilled and qualified elementary educator, DCPS 

placed her in a position that is out of her area of expertise as another form of 

retribution. Finally, the ultimate act of retaliation was the non-reappointment of 

Dr. Jackson-King resulting in the termination of her employment with DCPS. 
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104.Defendant DCPS subjected Plaintiff Jackson-King to the aforementioned 

adverse employment actions because of her opposition to the unlawful and 

discriminatory employment practices of Defendant. 

105.Defendant DCPS, including Plaintiff's supervisors, knew of Plaintiff’s 

engagement in protected activity prior to engaging in the aforementioned 

adverse actions when they were informed by Dr. Jackson-King on multiple 

occasions, when they were contacted by Councilmember Trayon White’s office 

or when they otherwise should have known that Plaintiff engaged in the 

complaint process based on her informal and formal complaint filings. 

106.The adverse retaliatory actions to which Plaintiff has been subjected to are a 

direct result of Plaintiff having previously engaged in statutorily-protected 

activity. 

107.Plaintiff’s prior protected activity was a determining factor in Defendant's 

unlawful conduct toward Plaintiff. 

108.Plaintiff's prior protected activity was a motivating factor in Defendant's 

unlawful conduct toward Plaintiff. 

109.The reasons proffered by Defendant for its unlawful conduct are pretextual and 

Defendant cannot further offer any legitimate reason for its unlawful conduct. 

110.Defendant's unlawful conduct negatively impacted the terms, conditions and 

privileges of Plaintiff's employment. 
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111.Defendant's retaliatory conduct has been intentional, deliberate, willful, 

malicious, reckless and in callous disregard of the rights of Plaintiff because of 

her participation and opposition to Defendant's discriminatory conduct. 

112.Defendant DCPS is directly liable for the discriminatory acts or omissions of 

its agents, servants and employees while acting within the course and scope of 

their employment, under the theory of Respondeat Superior. 

113.As a direct and proximate cause of Defendant's conduct alleged throughout 

this Complaint, Plaintiff suffered and continues to suffer from harm, injury and 

monetary damages - including but not limited to past and future loss of income, 

benefits, reputation, career opportunities, medical expenses and costs - and is 

entitled to all available legal and equitable remedies. 

114.Plaintiff was humiliated, embarrassed, made to endure a great amount of pain 

and suffering, and her injury is permanent in nature. Further, Defendant's 

treatment and actions were ongoing. 

115.DCPS must comply with the DCHRA, but through their conduct have violated 

the law. 

COUNT IV 

VIOLATION OF THE DCHRA, D.C. CODE § 2-1402.61 
(Coercion or Retaliation)-Plaintiff Ray 

116.Employers may not terminate employees for discriminatory or retaliatory 

reasons under the DCHRA, D.C. Code §§ 2-1402.11, 2-1402.61. Individuals are 
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protected against retaliation whether or not they are the targets of the underlying 

discrimination. 

117.Marlon Ray was engaging in protected activities and was targeted and 

retaliated against by the Defendants by being harassed, denied telework and 

terminated, as voicing his genuine and good faith opinion falls within his right 

of Freedom of Expression. In addition, Mr. Ray, as a D.C. employee, had the 

right to communicate with and to respond fully, freely, openly and candidly to 

inquiries from Members and committees of the Council—including 

Councilmember White.  

118.The retaliation against Mr. Ray has been continuous as he was singled out 

from the rest of Boone’s staff by being denied telework at the height of the 

pandemic, and subsequently terminated. Mr. Ray is an exceptional employee, 

who is highly qualified and devoted to the children of DCPS. Yet, he was 

harassed and then terminated by DCPS as another form of retribution 

119.Defendant DCPS subjected Plaintiff to the aforementioned adverse 

employment actions because of his opposition to the unlawful and 

discriminatory employment practices of Defendant. 

120.Defendant DCPS, including Plaintiff's supervisors, knew of Plaintiff’s 

engagement in protected activity prior to engaging in the aforementioned 

adverse actions when they were informed by staff member in the Inspector 

General’s Office, by Mr. Ray, himself, when they were contacted by 
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Councilmember Trayon White’s office or when they otherwise should have 

known that Plaintiff engaged in the complaint process based on his informal and 

formal complaint filings.  

121.The adverse retaliatory actions to which Plaintiff has been subjected to are a 

direct result of Plaintiff having previously engaged in statutorily-protected 

activity. 

122.Plaintiff’s prior protected activity was a determining factor in Defendant's 

unlawful conduct toward Plaintiff. 

123.Plaintiff's prior protected activity was a motivating factor in Defendant's 

unlawful conduct toward Plaintiff. 

124.The reasons proffered by Defendant for its unlawful conduct are pretextual and 

Defendant cannot further offer any legitimate reason for its unlawful conduct. 

125.Defendant's unlawful conduct negatively impacted the terms, conditions and 

privileges of Plaintiffs' employment. 

126.Defendant's retaliatory conduct has been intentional, deliberate, willful, 

malicious, reckless and in callous disregard of the rights of Plaintiff because of 

his participation and opposition to Defendant's discriminatory conduct. 

127.Defendant is directly liable for the discriminatory acts or omissions of its 

agents, servants and employees while acting within the course and scope of 

their employment, under the theory of Respondeat Superior. 
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128.As a direct and proximate cause of Defendants’ conduct alleged throughout 

this Complaint, Plaintiff suffered and continues to suffer from harm, injury and 

monetary damages - including but not limited to past and future loss of income, 

benefits, reputation, career opportunities, medical expenses and costs - and is 

entitled to all available legal and equitable remedies. 

129.Plaintiff was humiliated, embarrassed, and made to endure a great amount of 

pain and suffering, and his injury is permanent in nature. Further, Defendant's 

treatment and actions were ongoing. 

130.DCPS must comply with the DCHRA, but through their conduct have violated 

the law. 

PRAYER FOR RELIEF 
WHEREFORE, Plaintiffs respectfully pray that this Honorable Court: 

1. Enter a declaratory judgment finding that the foregoing actions of Defendant 

violated the provisions of District of Columbia law recited here; 

2. Enter a permanent injunction directing Defendant to take all affirmative 

steps necessary to remedy the effects of the illegal conduct described herein 

and to prevent similar occurrences in the future; 

3. Award damages for back pay and other monetary losses suffered by 

Plaintiffs due to the unlawful actions of Defendant, with interest, including 

but not limited to repayment to Plaintiff, out of pocket expenses, and 

ancillary expenses and costs; 
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4. For the non-economic harm to Plaintiffs, for pain and suffering, emotional 

distress, harm to professional reputation, embarrassment, humiliation, 

indignity and the like, award each Plaintiff compensatory damages in an 

amount no less than $500,000; 

5. Award Plaintiffs’ reasonable attorneys’ fees and costs incurred in this action; 

and  

6. Order such other relief as this Court deems just and equitable.  

JURY TRIAL 
Plaintiff requests a jury trial for all issues so triable herein.  

Dated: December 28, 2021    CAROLYN JACKSON-KING 
        MARLON B. RAY  

By:  

__/s/_Raymond C. Fay______ 
Raymond C. Fay (D.C. Bar No. 
188649) 
FAY LAW GROUP PLLC 
1250 Connecticut Avenue, 
N.W., Suite 700 
Washington, D.C.  20036 
(202) 263-4604 (tel) 
(202) 261-3508 (fax) 
rfay@faylawdc.com  

Counsel for Carol Jackson-
King and Marlon Ray  
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